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LIST OF PRACTICAL ASSESSMENT QUESTIONS

Possible Assessment Questions to Pose in the Cognitive Domain

· What are the participant's cognitive strengths and weaknesses (e.g., demonstrated specific abilities, attention span, memory, etc.)?

· What demonstrated generic or specific skills in the cognitive domain are transferable to the program (e.g., literacy, numeracy)?

· In what areas does the participant show aptitude (potential to learn)?

· How well developed are the participant's learning-to-learn skills?

· What prior knowledge and understanding contributes positively to the program?

· What prior knowledge and understanding contributes negatively to the program (i.e., what does the participant need to un-learn)?

· How aware is the client of the risks/dangers of his or her behavior?

· How self-aware is the client, particularly with respect to the patterns of his or her behavior, what triggers his/her behavior, etc., and how aware is s/he of the effects of his or her behavior on others? 

· To what extent are irrational beliefs (e.g., "magical" thinking) or misinformation promoting or maintaining behavior that needs to be changed?  What beliefs need reality checking?

· What is the participant's time perspective?  Is it realistic and helpful?  (e.g., does s/he expect too much too soon?) 

· What are the client’s expectations of him/herself and of the program?  Are they realistic?

· What related programs has the participant been involved in the past?  What has s/he learned from that? 

· To what extent is the participant "program-wise?"  Clients with a high degree of experience in programs may exhibit "program wiseness" (i.e., understand the demand characteristics of the program and know what they should say and do), which can sometimes be incorrectly construed as readiness or progress.

· What programming strategies might be considered to compensate for or remedy identified cognitive weaknesses?

Possible Assessment Questions to Pose in the Emotional Domain 

· What are the participant's emotional strengths and needs or vulnerabilities?

· What emotional needs are unhealthy?  

· What emotional coping skills has the client developed that may help or hinder his/her progress?

· What is the participant's level of stress, fear, or anxiety, and what degree of emotional (and/or other) support will s/he need?

· If anxiety is a factor, what does the client fear the most (e.g., fear of failure)? 

· What is the level of the client's denial, if any?  Where is his or her denial targeted: inwardly or towards others?

· To what extent is the participant able to accept limitations that s/he cannot change?

· What is the participant's level of motivation to take part in programming?  What factors or influences may be acting as de-motivators? 

· What programming strategies might be considered to address identified emotional needs?

Possible Assessment Questions to Pose in the Behavioral Domain

· What is the client's reward history with the activity that the program is trying to promote; that is, in what areas has s/he experienced success and what areas has s/he experienced failure?  How is this history likely to influence the client's motivation in the program?

· What are the participant's demonstrated behaviorally-based skills and/or areas of ability?  To what extent do they positively transfer to the program?  Do any of these skills have to be "un-learned?"

· How long has the client had the problem (often the best predictor of future behavior is past behavior)?

· What programming strategies might be considered to address identified behavioral issues?

Possible Assessment Questions to Pose in the Physical Domain

· What are the client’s physical strengths and challenges (e.g., his/her general fitness level, the presence of a specific physical condition)?  To what extent, if any, do strengths enhance program readiness, and/or weaknesses decrease program readiness? 

· What physical capacities are intact or can be improved, and can enhance program participation and/or be enhanced by program participation?

· What (side) effects are there of medication that the participant is taking?

· What programming strategies might be considered to address identified physical challenges?

Possible Assessment Questions to Pose in the Environmental Domain

· What outside influences are currently rewarding the behavior that is to be changed?

· What is the participant's level of social/interpersonal support?  How could these individuals be of assistance?   

· What systemic factors are likely to enhance or detract from the participant's ability to benefit from the program (e.g., lack of formal recognition of education and/or training, living conditions, financial support)?

Possible Non-Domain Specific Assessment Questions to Pose 

· What is the client’s level of risk without exposure to the program?  Risk of what?  How can we best respond to that risk?

· How realistic are the client’s goals?

· What are the participant's program-related needs?  What is the intensity or urgency of those needs?  How can we best respond to those needs?

· What objectives have already been met by the client (e.g., prior learning assessment)?

· Are there any significant indicators (e.g., developmental, clinical, educational) that can be used as landmarks for recognizing client progress?

· Are there any discrepancies in the assessment results, especially ones that seem contradictory (e.g., very high test scores in one area, yet very low scores in another related area)?  What do they mean?

· What are the participant's developmental needs?  (Note that participants can be highly advanced in some areas of development, and yet underdeveloped in other areas.)

· What aspects of the assessment results point to transitional or developmental processes that are likely to change in time, and what assessment results are, for all practical purposes, likely to remain stable during the course of the participant's involvement with the program and/or beyond?

Possible Delivery-Related Assessment Questions to Pose

· If the client presents multiple needs, is there a suggested sequence in which these needs should or must be met?

· What areas of programming are likely to offer the greatest benefit to the client?  That is, in what areas is s/he most program-ready?

· If a participant is not fully ready for the program, but nonetheless eligible for it, in what area(s) and to what extent is s/he program ready?

· If a participant is not program-ready because of the need for rest or stabilization, how soon will s/he likely be able to participate?

· From a programming point of view, what are some of the cognitive, emotional, or behavioral tendencies that program facilitators should be aware of and attempt to deal with (e.g., self-control and impulsiveness, learning style, egocentricity, reasoning and problem-solving skills)?

· What areas of personal concern should be avoided in discussion, either in groups or one-to-one?

· How well does the client function independently?  How well is the participant likely to function within a group?

· What roles or contributions could the client add in a group setting? 

· How much transitional/post-program support is the client likely to need?
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