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1. OVERVIEW
Title/Theme:_______________________________________________________

Part of which program (if any)? ______________________________________

Session # _____  of _____  sessions              Session # not applicable _____

Prepared by: _____________________________________________________
	Brief Description of Session/Lesson/Module/Activity




	What program objective(s) will this session/lesson/activity achieve or contribute to?  Try to state the objectives to be reached in terms of observable outcomes in one or more domains. 

• Cognitive?   

• Emotional?

• Behavioral? 

• Environmental?   

• Physical?




	What success experience(s) will this session/lesson/activity facilitate?




	Participant Selection Criteria (if any) and Rationale:




	Estimated Time Required:

   

Preparation
______ 

      + Delivery
______ 

 + Post-Session
______ 

 

  Total Time
______


	Participants and Staffing:

Participants  _____
(max.  ____ )

Facilitator(s) _____  
(min.  ____ )

       Other(s) _____  
(min.  ____ )


	Space, Equipment, Props and/or Materials Required; and/or Videos, Other AV Resources; Handouts or Readings Provided for Participants: 




	Special outside resource people, volunteers, etc. (if any):





2. DESCRIPTION
	Key Teaching Points:
Remember, there should be a lesson in every activity and an activity in every lesson.



	Skills Exercised or Learned:




	Knowledge, Understanding, and/or Awareness Gained:




Emotional Content:

	How will any emotional content associated with the planned session, lesson, or activity enhance it?




	What, if any, are especially emotionally-charged/sensitive aspects to the session, lesson, or activity that may detract from it?  How should they be dealt with?




3. DETAILED OUTLINE
Types of learning used (singly or in combination):

	concept learning
	
	
	operant/instrumental learning
	

	discovery learning
	
	
	over/mastery learning
	

	discriminative learning
	
	
	rote learning
	

	experiential learning
	
	
	rule learning
	

	motor learning
	
	
	trial-and-error learning
	

	observational learning
	
	
	vicarious learning
	


Reframing Used?__________________________________________________

Mnemonics Used? _________________________________________________

Session/Lesson/Activity/Module Sequence:
Be sure to outline 
•  any instructions given to participants

    







•  special activities (e.g., role plays, videos)    

	"Priming" Prior to Session (e.g., participant preparation expected such as an assignment completed; a reading completed; taking the time to identify areas of positive transfer from previous session(s)):




	Beginning of Session (e.g., advance organizer, warm-up):




	Middle: 




	End (i.e., re-cap, closure): 





4. POST-SESSION ACTIVITIES
	Debriefing of participants:




	Feedback/evaluation of session/lesson/module/activity:




	Transition or bridging to the next activity (if applicable):




	Homework assignment (if applicable):




	Any areas learning in the present session you hope will positively transfer to the next session or lesson? 




	References or other resources (e.g., video tapes) used in planning this session, lesson, module, or activity (if any):




MISCELLANEOUS NOTES TO OTHER FACILITATORS OR COMMENTS REGARDING THIS SESSION/LESSON/MODULE/ACTIVITY:

